The below contains LCE corporate’s current procedures, which we have provided for your review and consideration. It is, however, important for you to consult with your local public health
department, which may set forth different procedures and/or requirements.

COVID-19 DECISION TREE FOR RESTAURANT CLOSURES

High Risk Medium Risk Minimal Risk

Has the employee been
confirmed with a
diagnosis* of COVID-19?

6

Has the employee been
in an affected area** in
the last 14 days?

Has the employee been in close
contact*** with a person who has
received a confirmed diagnosis* of

COVID-19?

Has the employee been in close contact***

with a person with acute respiratory illness

who has been to an affected area** within
14 days of their illness?

Does the employee show
fever (>38°C/>100°F) and/or
cough?****

Does the employee show
fever (>38°C/>100°F) and/or
cough?****

Close restaurant

Notify Area Supervisor & HR
and/or your Zone Manager
After closure wait 24 hours,
perform professional deep
sanitization

Confirm COVID-19 employee
and other employees in contact
to self quarantine for 14 days
following contact based on
exposure window®

Reopen after deep sanitization,
if able to staff with employees
that were not in contact with
confirmed COVID-19 employee
Diagnosed colleague excluded
from work until medical/health
department approval

Daily updates of the employee’s
medical condition

Restaurant to remain operating
Continue with hygiene and
sanitation best practices
Exclude employee with
symptoms, contact health care
provider, self-quarantine; for
14 day from signs and
symptoms of illness; 10 days
after symptoms started and 3
days after fevers have resolved
and symptoms improved,
whichever is longer, medical
clearance, and in compliance
with any direction of your local
health department

Daily updates of the employee’s
medical condition

Restaurant to remain operating
Continue with hygiene and
sanitation best practices
Employee must not work in the
restaurant, self quarantine 14
days following contact

Updates of the employee’s
medical condition every 2 days

Restaurant to remain operating
The employee should not work
in the restaurant and should
self-quarantine until a minimum
of 3 days (72 hours) have
passed, since resolution of
fever, without use of fever-
reducing medications and
improvement in respiratory
symptoms(e.g., cough,
shortness of breath); and at
least 10 days have passed since
symptoms first appeared, and in
compliance with any direction
of your local health
department.

Continue with hygiene and
sanitation best practices

1. Exposure Window — Two days prior of when signs & symptoms began, for those who are asymptomatic exposure window begins on date of testing.

*Confirmed diagnosis is defined as written diagnosis of COVID-19 by a health department official or by a medical doctor. It also includes cases with initial test positive, pending verification

** Affected areas: Please use the list of affected areas for your jurisdiction
***Close contact is defined as less than 2 meters (6 feet) for a prolonged period of time. It also includes contact with bodily fluids

**** Fever and/or Cough: ideally, the employee should check themselves at home for fever and cough, and not wait to arrive at the restaurant

No Risk

Restaurant to remain operating
Continue with hygiene and
sanitation best practices

This communication is meant to be general guidance, not comprehensive legal advice. The COVID-19 situation is also constantly evolving. Thus, it is important for

you to consult with your legal counsel, local public health department, and other resources available to you to stay up-to-date on this matter.
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